SILENT GENERATION BABY BOOMERS

The Great Depression
W2 |
 Social security

 Asplrations:
" The same loyalty from
their employer

Career path:
Slow and steady

GENs at Work

CGENX

Experienced:
Fall of the Berlin wall
Computer revolution
September 11

Characteristics:
Flexible
Informal
independent

Work sttitude:
Prefer freedom (0
manage their work

Asplrations:

Workdife balance and
independence

Job changing:
Neceossaty

Carper path:
Need to know options now

MILLENNIALS

aﬁmm 9
2008 recession
Rise of social networking
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and stability

Job changing:
What's a job? 1 have gigs

Career path: ;
Career ‘muititaskers”

% of the workforce*: % of the workforce®: % of the workforce®;

357, 35T i | 241

. % of the workforce*:

trginternstionstcom | blogtrginternationalcom




Workforce Percentages

2040

2030

2025

2020

Baby
Boomer

.

o

-

\%Ma

o

CenvY/

Source: U.S. Census Rureau



Silent Generation

“Traditionalists”

Baby Boomers
“Boomers”

Generation X
“Slackers”

Millennisls

“Generation Y”

Generation 2
“iGeneration”

Birth Years 1925 - 1946 1947 - 1964 1965 - 1979 1980 - 1997 1998 - 2016
Life Motto “Never give up” Atways ‘fork Work hard, “I need it now” Pt find it
hard play hard” somewhere else”
Communication, Competition, Creativity, Inclusivity, s
L . L e Flexibility,
Values teamwork, discipline, maintaining a flexibility, technolc
collaboration teamwaork worl/life balance collaboration ’ 9y
, Will continue Will work hard Will work hard as
. Determined to get . Waerk smarter, not
Work Ethic . working to save as long as needs long as they can
the job done : harder : :
for retirement are met do it from home
Technology No experience Moderate Proficient Excellent Master
View of Authority Respect them Endure them lgnore them Choose them Distrust them
Communication In-person In-person Email Email Online Chat
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